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Facing the increase of exterior environment competition, the small and 
medium-sized enterprises have to change the organization, and to create 
the successful advantages from changing. The main purpose of this study 
was to understand the relation among human resource management 
effectiveness, employee loyalty, and organization change recognition. In 
order to achieve the research goal, we sent 400 questionnaires to the 
small and medium-sized companies in Taiwan, and 342 valid 
questionnaires were returned. Otherwise, LISREL was used to analyze 
the data. The main findings included that HRM effectiveness had a 
positive and direct impact on employee loyalty, HRM effectiveness also 
had a positive and direct impact on organization change recognition. 
However, organization change didn't have mediating effect between 
HRM effectiveness and employee loyalty. 
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